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POLICY

ﬁIJIEwE*ﬁﬁ-I- M&ttMake Care /;

13 [

FHlE TRE® (85)) H#E
BB TEE S SROEE IR LS5ROELBIIETY, 7721, SRISROBEHHS. —E0RE
WY L ORARBRESEASNET,

BRISZENE LIBEZE
$£BEHDICEBRENATHEL ISRA D, AAOBBICED C SPIERISEXIEL £ 7, FEPEFPHTOLFED
—BEHA— L, PBICERCEIIBBEEIFT,

a5 CIFBREEICYID 5313 T:ER

FPREICERLEBZHNIHEOXERIE. HEMNMETHS ME51 Tl NIEHE EZ2L))  LTHRVLET, C
NUIC K DT - HHELDOX D 2R L I,

03
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FINANCIAL & SALARY
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REPAYMENT POLICY
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